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About the course instructors: 
 

Chris Brewster (c.j.brewster@henley.ac.uk) is Professor of International Human Resource 

Management at Henley Business School, University of Reading. He worked in many different 

jobs and industries, getting a PhD from the LSE along the way before becoming an academic. 

He specializes in international and comparative HRM and has published more 30 books, 100 

book chapters and 250 journal articles in these and other topics. 

 

Chul Chung (c.chung@henley.ac.uk) is Assistant Professor of International Human Resource 

Management at Henley Business School, University of Reading. His broad research interests 

encompass the areas of intersections between international business, human resource 

management, strategic management, and organisation studies. 

 

Rita Fontinha (r.fontinha@henley.ac.uk) is an Associate Professor of International Business 

and Strategy at Henley Business School. Her broad research interests focus on the way human 

resource management practices may potentially influence attitudes and behaviours in the 

organisation which may ultimately influence organisational performance. 

 

Washika Haak-Saheem (w.haak-saheem@henley.ac.uk) is Associate Professor of Human 

Resource Management at Henley Business School, University of Reading. Her research 

focuses on the intersection between global migration and international business management, 

refugee workforce integration, and expatriates’ voice. 

 

Jong Min Lee (jongmin.lee@henley.ac.uk) is a Lecturer/Assistant Professor in International 

Business and Strategy at Henley Business School, University of Reading. His research focuses 

on the structures, strategies, and management of multinational enterprises, with a particular 

focus on differentiated headquarters-subsidiary relationships and expatriate staffing.  

 
 
 

 

  

https://www.henley.ac.uk/people/professor-chris-brewster
https://www.henley.ac.uk/people/chul-chung
https://www.henley.ac.uk/people/ritafontinha
https://www.henley.ac.uk/people/dr-washika-haak-saheem
https://www.henley.ac.uk/people/dr-jong-min-lee
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Course Themes 
 
This is an advanced PhD course focusing on the key academic debates with regard to 

understanding of cross-national differences in human resource management (HRM) 

and the issues in managing human resources in the multinational enterprises (MNEs) 

operating across national borders.   

 

The course will address the following topics: 

• Intersection between IHRM and IB 

• Relevance of context in international IHRM  

• Global mobility post Covid-19 pandemic  

• Global IHRM strategy 

• Transfer of IHRM practices in MNEs 

• Management of internationally mobile workers 

• Process issues, field boundaries, and publication issues in IHRM 

 
 
Course Objectives 

• To provide an overview of academic debates in IHRM with a critical review of 

influential literature in the field 

• To provide an awareness of IHRM issues and practices in contemporary MNEs 

to prepare PhD researchers for doing work that is relevant to the practice of 

management 

• To engage in a conversation with a number of leading scholars in IHRM on some 

of the main intellectual trajectories within this field of academic inquiry 

• To discuss practical guidance on publishing in the field of IHRM 
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Course Overview 
The course will be taught face-to-face at Henley Business School - University of 

Reading (Whiteknights Campus). While the course has been designed for face-to-face 

delivery, participants who are unable to travel to Reading will be able to attend the live 

sessions online.  

The course consists of ten sessions held over a period of two and a half days. During 

each session, there will be a lecture with class discussion. Each class participant will 

also have the opportunity to present his/her own PhD research outline (addressing the 

aspects in their research that could have implications for IHRM) and should prepare a 

5-minute presentation for this purpose.  

While the core syllabus is fixed, there is scope for incorporating additional material on 

special topics at the request of individual participants. These requests can be made 

either before or during the course. 

Participants wishing to obtain formal credits for the course should submit a 2,500 word 

(excluding references) original report on a chosen topic in IHRM covered in the course. 

The report should include a critical review of the literature on the chosen topic and 

outline a future research opportunity. This report can be submitted at any time up to 1 

July 2022, and the assessment process will be completed within one month of 

submission. 

Students who are not formally enrolled on the masterclass are exempt from submitting 

a report. Such students will receive a certificate of attendance upon course completion. 

 
 
Contact with your instructor 
Class participants requiring assistance are encouraged to contact the course instructors 

by email (provided above) or during the sessions. Those who wish to do so will be able 

to have a one-to-one session with Henley faculty members on the programme in the 

week after the course. 
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Class schedule and topics 
 

Time Monday 4th April Tuesday 5th April Wednesday 6th April 

9:15 – 11:00 Session 1.  

Introduction to the 

course / Comparative 

HRM: cultural and 

institutional theories 

Session 5. 

Global IHRM strategy / 

Transfer of HRM 

practices in MNEs   

Session 9. 

Finishing your PhD and 

moving forward 

11:00 – 11:20 Coffee/Tea break Coffee/Tea break Coffee/Tea break 

11:20 – 12:45 Session 2.  

Comparative HRM: 

cultural and 

institutional theories 

(continued) 

Session 6. 

Global IHRM strategy / 

Transfer of HRM 

practices in MNEs 

(Continued)  

Session 10. 

Publishing IHRM papers  

12:45 – 13:45 Lunch Lunch  

13:45 – 15:15 Session 3. 

My thesis and HRM 

(Participant presentations 

of their PhD research in 

relation to IHRM)  

Session 7. 

The management of 

internationally mobile 

workers: who are they? 

  

 

15:15 – 15:30 Coffee/Tea break   Coffee/Tea break   

15:30 – 17:00 Session 4.  

(Participant presentations 

continued, if necessary) 

The evolution of IHRM 

research 

Session 8. 

Migration and low status 

expatriates  
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Reading list (preliminary) 
 

Basic Reading 

 

Brewster, C., Mayrhofer, W. and Farndale, E. (eds) (2018) A Handbook of Research 

into Comparative Human Resource Management Practice (2nd ed.).  Edward 

Elgar, Cheltenham  

Brewster, C. Sparrow, P., Vernon. G. and Houldsworth, L. (2016) International Human 

Resource Management. (4th edition), CIPD, Wimbledon  

Sparrow, P., Brewster, C., & Chung, C. (2017). Globalizing Human Resource 

Management. Routledge.  

 

 

 


