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Session Leaders’ Biographies

Naeema Pasha

Dr Naeema Pasha Naeema is Director of Future of Work, Equity and 
Careers in Henley Business School where she established the World of 
Work (WOW) to explore future of work readiness. Her work focuses on 
combining three key concerns into one challenge – AI impact, human 
skilling and equity leadership. Her research arena is skills development 
that addresses digital skilling but also organisational activism that can 
enable organisations build towards the fairer world they say they want 
to do. Her latest book she co-authored is about the new normal of 
careers: Futureproof Your Career

She has been shortlisted as one of the Top 30 Global Thinkers, 2021 by 
HR Magazine, was voted 11th the Top 50 Global AI Ethics Thinkers, 
2020. She has also spoken at the UK Parliament on equity and inclusion.

  

Simon Day

Simon

https://www.threehands.co.uk/

Helen Gillman

Helen Gillman has almost 30 years of experience in the international 
development sector, and has worked in knowledge management for 14 
years, both at the corporate, strategic level and in the field with rural 
development projects. She recently led development of a new KM 
Strategy and Action Plan for the International Fund for Agricultural 
Development (IFAD). Helen retired from her position as Senior KM 
Specialist at IFAD in March 2021.

Sarah Cummings
Dr Sarah Cummings is a social entrepreneur, combining research, 
consultancies and pro bono activities to create economic and social 
value in the area of knowledge for sustainable development. She is 
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currently based at Wageningen University in The Netherlands, and her 
most recent academic work focuses on the emerging field of 
decolonization of knowledge. She also works as an independent 
consultant. She founded and is the Editor-in-Chief of the open access, 
peer reviewed Knowledge Management for Development Journal.

Rocio Sanz

Rocio Sanz serves organizations, teams and individuals as a knowledge 
broker to improve their KM strategies, competitive and business 
intelligence, and works on developing frameworks, support 
information, networks, facilitation and communication requirements. 
Rocio’s academic work has focused on knowledge retention in 
international organizations. She recently developed a knowledge 
retention framework and maturity model with John Hovell.

Benjamin Laker

Professor Benjamin Laker is a Professor of Leadership and Postgraduate 
Research Director at Henley Business School.

His research, read by millions of executives globally, has produced 
implications for law and legislation discussed extensively by The 
Economist, The Financial Times, Harvard Business Review, The New 
York Times, The Wall Street Journal and BBC newscasts 
including Newsnight and World News. He has consequently received 
invitation to address the World Economic Forum, contribute 
to Parliamentary Select Committees, and contest public policy debate 
with Ministers of State, Downing Street's Director of Communications 
and the Prime Minister of Ireland, among others. His latest 
engagement, effectuated by The Manchester Arena Inquiry, involves 
advising Ambulance, Fire and Police Commanders how better to 
prepare for major incidents, such as terror attacks.

Ben Laker | LinkedIn                @DrBenLaker        Forbes column - Benjamin Laker (forbes.com)
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Dr Divyata Sohal is a Postdoctoral Fellow at the Henley Business 
School, and the Network Lead with The Henley Forum. She has a keen 
interest in knowledge management, organisational development and 
leadership in complex organisations. 

Divyata has expertise in developing systemic organisational 
knowledge management practice through engaging transformational 
leadership and organisational networks. 

She has an extensive background in high-performance sport, leading 
on projects supporting organisational learning and leadership 
development in the UK high-performance sport system. Currently, 
Divyata uses her expertise to support The Henley Forum member 
organisations to adapt and thrive in emerging contexts.

Dr Divyata Sohal @DivyataSohalV https://henley.ac.uk/henleyforum

Sharon Varney
Dr Sharon Varney develops leaders and organisations. She works at a 
strategic level, helping to create more effective organisations, and 
engages at a very human level supporting people to manage personal 
change and transition.

Sharon developed her cross-sector leadership and change expertise as 
a senior manager working in large, global organisations. She was Group 
Head of learning and communications in the offshore oil and gas 
sector. Previously she was Vice President for international learning and 
development at a US bank.

Sharon now runs her own organisational consulting practice – space 
for learning - and works across sectors developing leaders and 
organisations. She brings her expertise in bridging theory and practice 
to the Henley Forum, and she teaches on the MA Leadership at Henley 
Business School. 

Her new book ‘Leadership in Complexity and Change: For a world in 
constant motion’ has just been published by De Gruyter.

Dr Sharon Varney @DrSharonVarney http://spaceforlearning.com/


