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Celebrating 50 years of 
real estate excellence
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The success of the Real Estate and Planning department 

is due in no small part to the impact of RREF. The charity 

has pioneered a model of successful partnership between 

industry, alumni and academic staff. This union has worked 

so well due to the engagement of all parties, most powerfully 

seen in November 2018 at the RREF Gala Dinner. 

We celebrated 50 years of real estate excellence and looked 

back on the achievements of RREF, summed up by an inspiring 

speech from Aurora Barrett (a current BSc Real Estate 

student), showcasing just how meaningful an impact RREF has 

had on her life and career. Photos from the event can be found 

throughout the review. These and more are hosted on Henley 

Live, see page 19 for more information.

The strength of our community is what makes RREF a standout 

success, one that supports students, fosters innovation and 

champions academic achievement. With growing numbers 

of alumni and contacts supporting the charity, and with more 

graduates engaging with us every year, I see a bright future for 

RREF. I hope you enjoy this edition of the review, looking back 

at the impact RREF has had over the year.

Jean-Pierre Choulet
Executive Director, RREF 
Director of Alumni & Development 

Henley Business School

Fifty years is a significant length of time to be researching, 

teaching and pioneering in any field, let alone one so vibrant 

and exciting as Real Estate. Our Department of Real Estate 

has grown enormously since it was first established as the 

Department of Land Management & Development. 

We currently teach around 800 students per annum with 

over 30 international faculty, over a third of whom are 

female. We have seen significant growth over the past 50 

years and we are determined to continue to lead the way in 

our teaching and learning and our research, supported by a 

close working relationship with our former students and a 

very engaged industry. 

 With changes happening at an ever-increasing rate in the 

real estate industry, the need for academically progressive, 

challenging and applied teaching is clear. The strength of 

our diverse staff and student bodies, coupled with valuable 

funding and other support from the Reading Real Estate 

Foundation (RREF), allows us to provide real answers to the 

questions and challenges posed by this fast-changing world. 

The ongoing support from RREF, both through providing 

access and removing financial barriers for students,  

will continue to be a powerful force in helping us remain  

at the top.

Professor Gavin Brooks
Chair, RREF Board of Trustees 
Pro-Vice Chancellor (Teaching & Learning) 

University of Reading
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Ways to support

Find out more online: henley.ac.uk/RREF or by getting in touch with us at RREF-development@henley.ac.uk

Your support in figures
Pathways to Property

Annual Fund - ambassadors, friends and pioneers

Corporate Patrons

Major donors – individuals

Major donors – trusts and foundations and corporate

We are extremely grateful to all our supporters for their unwavering generosity and commitment to RREF.

It is this collective giving of both time and money that has 

enabled us to keep Real Estate & Planning (REP) at  

Henley Business School accessible to students from all 

backgrounds. This investment means that we can support 

the industry with cutting-edge research, seed funding for 

innovative ideas and by providing a powerful network for REP 

alumni and supporters to leverage. 

Thanks to your support in 2017/18, we were able to award over 

£200,000 to 73 undergraduate, postgraduate and PhD students, 

including 3 PhD studentships, over the course of the last 

academic year. Additionally, we facilitated over 300 mentoring 

partnerships, including 30 international ones. 

Individual Gift Corporate Donation Volunteer

Your support

£269,517

£39,493

£80,000

£42,700

£100,405
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Your im
pact

All donations to RREF make a real difference to students and faculty alike,  
as well as to the impact that we are able to make on the property industry.

Chaired by the Head of Real Estate & Planning, Henley Business School, University of Reading,  

the RREF Disbursements Committee allocates all bursaries, scholarships and hardship grants.  

Other projects are allocated support based on the decisions of the RREF team following good  

governance practice.

Income split

Pathways 
to Property

Major donors –  
T&F and corporate

Major donors –  
individuals

Corporate Patrons

7.6%

18.8%

50.4%
8.1%

15.1%

Access Summer Bursary 

Aubrey Barker Fund

Carey Family Scholarship

Drivers Jonas 1725 Bursary 

George Fiennes Memorial Bursary

Helical Plc Bursary

The Bursary in recognition of Pat McAlistar

Michael Keidan Memorial Bursary

Paradigm Land Bursary

Pathways to Property: Welcome Bursary

RREF African Scholarship 

Prizes and awards

RREF BSc Scholarship

RREF Bursary

RREF hardship grants 

RREF PhD Studentship

Sue Clayton Bursary

Awards

£24,000

£4,000

£5,000

£5,000

£20,000

£5,000

£5,000

£5,000

£5,000

£12,000

£20,500

£3,750

£4,500

£21,000

£8,975

£45,000

£5,000

AmountNumber of students

Annual Fund - ambassadors, friends and pioneers
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Teaching and learning
RREF supports students by helping them benefit from the cutting-edge thought, research and innovation 
taking place at Henley Business School. By linking students with this wealth of knowledge we prepare them 
to make a positive impact in the workplace as they graduate equipped with practical, real-world skills. 

Mock assessment days

During the autumn term, REP students are given a chance to 

attend a series of workshops designed to show graduates  

what to expect at assessment centres. Co-ordinated by the 

Henley Business School Careers Team, with input from key 

graduate employers, these days are a valuable opportunity for 

the students to get a head start and prepare to join a thriving 

and competitive workforce.

students 
attended 

approximately

1,550
forum lectures 

with two companies 
presenting on a 
particular topic

Evening lecture series

This popular series of lectures features our Corporate Patrons 

as guest presenters, bringing the real estate world to life with 

their unique insights. Recent graduates and HR representatives 

also often attend. These lectures provide key touchpoints with 

industry, helping students grow their networks and prepare for 

future employment. 

lectures by 
our Corporate 

Patrons

10

2



Research
The Department of Real Estate & Planning has 
enjoyed over 50 years of academic excellence  
and is regularly ranked first in the UK for  
Land and Property Management. 

With decades-strong links to the property industry, the 

department’s faculty have been curating a significant 

knowledge exchange for many years. Current students,  

alumni and the industry all benefit greatly from this  

partnership and the knowledge that is produced has a 

discernible impact beyond the academic.

RREF PhD Scholarship
Every year, we support several postgraduate research students 

who are on the REP PhD programme with a funded scholarship. 

We are committed to furthering the advancement of research, 

and these studentships allow postgraduate students to start 

their research career at Henley Business School. These awards 

allow the department to continue to be at the forefront of 

research in real estate, as we can attract the best minds and 

provide them with the time and space they need to succeed.

In 2017/18, the following candidates received a  

RREF PhD scholarship:

• Katherine Salter  

 Neighbourhood planning: an effective tool to  

 empower communities to shape their local area

• Olayiwola Oladiran  

 Housing pathways for natives and  

 non-natives in the United Kingdom

• Syeda Marjia  

 Sustainability and valuation in the  

 real estate market in the UK

RREF seed funding
Real Estate & Planning’s aim is to undertake internationally 

recognised, leading-edge research which makes an impact on 

business, policy and society. It is this research which underpins 

the quality of our teaching programmes and prepares our 

students for professional practice.

Two new projects were funded by RREF this year:

A comparative policy evaluation comparing and 
contrasting the introduction of Minimum Energy 
Efficiency Standards (MEES) in the Netherlands, 
Scotland and England and Wales: This research builds 

upon a body of work generated within REP by a range of 

current and former academics on the interaction between 

sustainability/environmental performance and real estate 

markets. It is hoped that this work will form the basis for further 

research funding and publications. Received £1,600.

Impact of the Real Estate Regulatory Act (2016) in a 
Federal System (India): The Real Estate Regulation Act (RERA) 

2016 came into effect in India on the 1st of May, 2017. Fieldwork 

in five cities was successfully completed in 2017. Further analysis 

has since been conducted to analyse secondary data and 

conduct a literature review. This research will inform teaching  

as well as underpin future publications. Received £2,980.

Several projects funded last year have now finished, and are 

underpinning further research and a number of developing 

publications. For example, the work on investigating the use 

of private sector consultants in Local Plan making has laid the 

foundations for winning a British Academy Fellowship and a 

publication. Meanwhile, the research investigating the concept 

of ideology, as an analytical tool to enable the understanding of 

the political dimension for urban planning practice and policy 

change, culminated in a symposium; papers from this event will 

form the basis for a special issue of the Planning Theory journal.

7RREF Review  I  2018

Ionna Zaykova, Host – Oxford Properties Management UK Ltd

 I think the programme is really good and offers great opportunities 
for students to gather relevant experience and get an introduction into  

the corporate world and ethos. It also benefits the employer by facilitating 
access to and retention of talent.



Student support
A fundamental belief of RREF and our supporters 
is that every student should have the opportunity 
to fulfil their potential, regardless of individual 
circumstances. We strive to ensure that personal 
circumstances do not lead to undue hardship and 
that the same opportunities are available to all 
students with the talent and ability to study at 
Henley Business School, University of Reading. 

RREF Hardship Grants
Sometimes, circumstances are such that students find 

themselves in unexpected and often immediate financial 

difficulty through no fault of their own. Without the financial 

support from the RREF hardship grants, these students would 

either be unable to complete their studies or their future 

prospects would be severely impacted by their situation.  

In this way, RREF makes a real difference with funding that can 

alleviate the pressure and allow those in need to overcome 

such difficulty. In this academic year, 5 hardship grants were 

awarded totalling £8,975.

RREF Careers Fair
The annual RREF careers fair gives students a chance to boost 

their knowledge and gain valuable insights into the real estate 

industry. This fair allows students to engage with industry and 

to develop their network ahead of internship schemes and 

graduate placement applications. It also gives participating 

firms a chance to see the calibre of students who benefit from 

an education at Henley Business School, University of Reading.

In October 2017, RREF hosted 35 firms from across the sector 

at the Whiteknights campus. This event was open to all REP 

students and provided an excellent opportunity for all to  

gain access to the industry. 

“I am immensely grateful to RREF for providing me with 
the hardship fund, in order to sponsor my studies that 
otherwise would have been incomplete.  
The support that I received from RREF makes me feel 
grateful because they allowed me to chase my dream 
in higher education.”

Postgraduate student, RREF Hardship Grant recipient 2018

Jess Freeman, HR Assistant, Montagu Evans LLP

 The RREF careers fair was really well organised. We loved our space 
in the fair and the students were so well dressed, polite and friendly.  

It was a great day and we hope to come back next year.
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RREF Mentoring Programme
With nearly 300 new mentor/mentee partnerships, the RREF 

Mentoring Programme is a powerful example of support – as 

alumni and supporters give up their valuable time for the 

benefit of current students. Through one-to-one mentoring 

from experienced professionals, students can increase their 

understanding and experience of the real estate industry. 

Each year, the RREF mentoring awards, funded generously by 

the John Tranter Memorial Fund, recognise the exceptional 

commitment, enthusiasm and proactivity of mentors and 

mentees involved. The award winners are celebrated at the 

RREF Mentoring Reception.

The mentor’s view

The mentee’s view

 The mentor–mentee partnership has been a 
great opportunity to meet and learn from someone 
working in the industry. My mentor is Jess Nutt, an 
associate at Gerald Eve. We’ve meet multiple times 

for coffee and even afternoon tea at The Ned – which 
was very exciting! I’ve learned many valuable lessons 

from Jess regarding university studies, applying to 
internships, graduation applications and lessons that 
I can take forward into my career. It’s a great chance 

to chat and ask as many questions as possible to 
someone who’s been through the same process you’re 

going through now. This partnership programme 
gives students, especially those from non-property 

backgrounds, the opportunity to expand their network 
and learn more about the industry.

Ellie Hartland, BSc Real Estate 

 I became a RREF mentor soon after passing my assessment of professional competence (APC) in 2015. 
I have found the role extremely rewarding; I am able to pass on some of the on-the-job knowledge that I have 

gathered from my time at Gerald Eve to an enthusiastic individual who is eager to learn about the property 
industry. I was lucky enough to have Ellie Hartland as my mentee. She has been very proactive with our 

partnership, arranging coffees and lunches to discuss various property-related topics and asking me multiple 
questions – making me feel truly valued as a mentor. Her enthusiasm to learn and gain insight into the role of a 
surveyor has enabled us both to benefit from the partnership. We will continue our partnership this year, and I 

have no doubts that Ellie will have a successful future working in property ahead of her.

Jess Nutt, Senior Surveyor, Gerald Eve

43 mentors supporting  
two or more mentees

270 UK & International 
mentors participated in the  

RREF mentoring programme

294

number of mentees  
in 2017/2018

Over 2,260 mentees 
since programme start
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Widening access
Our work to widen access focusses on improving awareness and understanding of the sector, as well as showcasing the wide variety 

of career opportunities available. We are committed to championing real estate as a subject of study among capable students of all 

backgrounds, with particular regard to those who would otherwise not have opportunities to access this sector through  

personal connections.

RREF Access Internships
To get ahead in the early stages of their career, work 

experience and internships are vital in the furthering of 

students’ professional development. However, for those 

without links to the industry (personal or otherwise), often the 

greatest challenge is gaining access to these opportunities.

With the aim of ensuring fair access to the profession, the 

RREF Access Internship scheme continues to help students 

overcome social or experiential obstacles to their involvement 

in the industry.

RREF Access Summer Bursary
As well as the Access Internships, RREF also enables fair access 

to the profession through the RREF Access Summer Bursary 

scheme. Through this, we provide financial support to those who 

would not be able to afford the associated costs of internship 

opportunities, such as travel and accommodation expenses. 

“I was placed on the retail valuations team at CBRE 
and the experience enabled me to get as involved as 
possible. I analysed tenancy schedules and learned  
to use valuation software, such as Argus, where I 
inputted data regarding each tenant and calculated  
the ITZA s of retail units. I was able to work on  
high-profile projects that involved the valuation of  
17 retail properties, ranging from shopping centres  
to high street units. I was able to get out of the office 
and go on site viewings in Solihull, Chester and 
Guildford, which enabled me to get a feel for the  
area before writing up parts of the valuation report.”

Jack Rushmere, BSc Real Estate – placed in the retail  

valuations team at CBRE

RREF Access  
Summer Bursaries 

24,000

RREF Access Internships 
at 17 companies

17



RREF bursaries
Often the biggest hurdles for potential students in gaining access to higher education are economic  
and financial barriers. The RREF bursaries allow students to access Real Estate & Planning degrees 
regardless of their circumstances.

RREF Undergraduate Bursary recipient
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Emma Harvey, Drivers Jonas 1725 Bursary

 This scholarship will enable me to be able to fully concentrate on putting all my attention and effort 
into the course, as it alleviates any concerns I had about being able to raise the full fee amount. I can now 
start my Masters in a more relaxed and focused manner without undue financial stress. I believe that the 
MSc Real Estate course at Reading will equip me with invaluable technical knowledge I need to embark on 
a career in surveying. Thus, the money given to me by the RREF Bursary will be invested into fulfilling my 

ambition to secure a graduate position in one of the leading global real estate providers.

Sue Clayton Bursary recipient

Amelia Ryan, Sue Clayton Bursary Recipient

 This award will help me immensely as I would not have the funds to complete 
the course without it. As a result, I will endeavour to not take this privilege for 

granted and work extremely hard throughout the course.

George Fiennes Memorial Bursary recipient 

Charlotte Wint, George Fiennes Bursary Recipient

 The impact of the bursary cannot be underestimated; it means I will be able to build on my personal 
development and employment experience with the relevant materials without having to prioritise the need 
to earn sufficient money to live, and it also alleviates my concerns relating to the demands this would place 
on my family.  I can now explore and engage in the extensive benefits of university experience and personal 

development without being compromised by insufficient funding.
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Pathways to Property
The Pathways to Property initiative was launched in 2012, with the purpose 
of widening access to the real estate profession. Led by RREF, with strong 
industry support, the project engages with students aged 14–18 years old, 
career advisers and teachers to raise awareness of and aspirations about real 
estate as a subject of study and the diverse career opportunities available.

Outreach
Throughout the academic year 2017/18, the Pathways to Property team attended 36 events, 

including careers fairs, school talks, national careers guidance shows and interview skills 

sessions. Engaging with over 3,500 students throughout the year and over 600 teachers and 

career advisers, we were able to highlight the great careers available in property, in addition 

to the support that the Pathways to Property initiative can offer students interested in the 

industry. Student ambassadors attend these events to provide a relatable presence, and 

answer key questions as to what life is really like studying REP. Where possible, these events 

were also attended by our industry supporters, who kindly gave up their time to discuss 

what it is like to work in the sector. Moving forwards, we hope to continue to reach as many 

individuals as possible and create many new fruitful relationships with schools and colleges.

If you would like to get involved, contact the Pathways team at:  

pathways2property@henley.ac.uk

 I found the experience very informative, 
and I believe that I have discovered new job 
opportunities that I hadn’t been exposed to 

before the summer school.

505
Attendees  
since 2012

29

Provided work experience 
to 223 students

Total number of attendees 
studying REP at Henley 

Business School

94

Total number of 
attendees who went 

on to study or work in 
property, of whom

are on Apprenticeships

10

of Summer School 
attendees working or 
studying in property

23%
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Open online course (OOC)
In March 2018, the first Pathways to Property OOC was 

launched. Designed and written by leading academics 

at Henley Business School, the OOC aims to highlight to 

students the various and exciting career opportunities 

in property. Running over three weeks, with a time 

commitment of six hours, the OOC allows us to reach a 

larger number of students throughout the UK. The course 

is offered free and online to anyone but is specifically 

written and pitched at those aged 14–18 years old. The 

OOC will run twice annually, in the spring and autumn 

terms, and we look forward to seeing the results of this 

expanded outreach in the digital space. 

95% had no family 
experience of  

higher education

students attended the 
summer school, of which

95

Engagement

Over 14,000 
students 

are actively 
engaged

Almost 3,000 
teachers and 

careers advisors 
are actively 

engaged

203 events 
attended

4,668 
students 

are actively 
engaged

654 teachers  
and careers 

advisors 
are actively 

engaged

40 events 
attended

Since the project began: In 2018:

            The Summer School has exceeded 
my expectations. It has been very 
informative, while being really fun.  

The activities have been great, and I am  
so glad to have attended.

Summer School 2018
In July 2018, the sixth summer school took place at  

Henley Business School, University of Reading. We were joined 

on campus by 95 Year-12 students (16-17 year olds), who got 

to enjoy a varied programme of lectures, project work, site 

visits and social activities. They were given the opportunity to 

experience life on a university campus, as well as meet some 

key players in the REP industry, culminating in a lively debate 

between the summer school participants, industry guests and 

academics. The event was a great success, and we look forward 

to the next summer school and the chance to meet another 

year of inspirational and ambitious students.

95%



Engagement and events 
In order to build on the links established between current students, alumni and the industry, RREF hosts 
a range of events throughout the year. These events keep our community updated with the latest news 
and research from the department, Business School and wider University, as well as providing excellent 
opportunities for networking and socialising. All funds raised from our events go to support the  
Foundation and our charitable objectives.
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RG10 community 
The group was set up to support Real Estate & Planning 

students who have graduated in the last 10 years. A dedicated 

and passionate committee of recent graduates runs it, with the 

primary objective being to encourage and support early career  

alumni to build and maintain their professional  

networks in the industry. 

With the support of the committee, we run a calendar of 

both formal and informal events throughout the year for this 

community, including profile talks, forums, debates, building 

tours and knowledge sessions. Many thanks to  

BNP Paribas for kindly hosting our RG10 Research Forum in  

October 2017. We would also like to take this opportunity to 

thank the RG10 Committee for their unwavering support  

and dedication to the values of RREF.

Supporters’ evening
The annual supporters’ evening is a chance for us to say 

thank you for the generosity of our supporters, as well as 

demonstrate the value and impact of their donations. 

In May 2018, guests had the opportunity to mingle with student 

beneficiaries, RREF staff, as well as other supporters in a 

beautiful London location. Speakers on the evening included 

Stafford Lancaster, RREF Trustee and Chair of Development 

Committee, and Aurora Barrett, RREF beneficiary. 

We would like to thank Norton Rose Fulbright sincerely for 

the generous provision of their London office as our venue. 

Many thanks also to Savills and Delancey for their generous 

sponsorship of the evening.

Mentoring reception
Our annual mentoring reception is open to all mentors and 

mentees. It provides a wonderful opportunity for our mentees 

to use their networking skills. It is also a time for us to celebrate 

the achievements of all involved in the mentoring programme, 

and present the John Tranter Mentoring Memorial Awards 

to both a mentor and mentee who have excelled in their 

engagement and progress within the initiative.

We would like to thank Ropes & Gray LLP for kindly hosting  

our 2018 mentoring reception in their London office.

Breakfast forums
The breakfast forums are career development events that 

bring together a wide range of alumni and guests for a morning 

of knowledge sharing and networking. 

Our breakfast forum in November 2017 was a huge success. 

Chaired by Bryan Laxton, a panel of speakers, including  

David Atkins, CEO at Hammerson; David Sleath, CEO at 

SEGRO; and Patrick Nelson, Head of Europe – Executive  

Vice President at WeWork, discussed the impact of  

technology on the property industry.

Thank you to Hogan Lovells International LLP for once again, 

hosting our breakfast forum.

Research forum
Our research forums are always insightful events. In February 

2018, our research forum panel discussed ‘The aftermath of the 

global financial crisis: Avoiding the next property crash – what 

needs to happen’. Nick Scarles, Group Finance Director  

at Grosvenor, chaired the panel, which also included  

Stephen Morita, Director at Eastdil Secured; Rupert Clarke, 

Managing Partner at Lipton Rogers Developments LLP;  

Dr Joseph Nichols, Principal Economist at Federal Reserve  

and Professor Neil Crosby, Professor of Real Estate at  

Henley Business School.

Many thanks to Grosvenor for their generous hosting  

of our breakfast forum in February.
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Corporate Patrons

We continue to maintain a strong community of corporate supporters, without 
whom we would be unable to deliver such meaningful results year on year. 

The Department of Real Estate & Planning has benefited immensely from 
engagement with the industry, with many companies choosing to support 
innovation and excellence in numerous ways, from speaking at evening 
lectures, to attending careers fairs, offering prizes to high-achieving  
students and much more. 

Together, we are working to shape the future of the property industry. 

Our Corporate Patrons are a fundamental part of our support network, enabling 
us to carry out our core activities through their generous annual sponsorship, 
which provides current REP students a powerful connection to the industry. 
As part of their sponsorship, Corporate Patrons are offered the opportunity to 
deliver an evening lecture to students. In 2017/2018, 10 lectures were delivered 
and over 1,550 students attended. One student commented:

C
or

po
ra

te
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Prizes
Several industry-sponsored prizes are co-ordinated by RREF to encourage 
students to work to the best of their ability, taking advantage of Henley Business 
School’s facilities, faculty and services. Promoting innovative teaching and 
excellent learning practices, there are prizes available for specific coursework 
pieces, as well as graduation prizes that celebrate overall excellence. Prizes 
include the Hines UK Graduation Prize, JLL Valuation Prize, Savills Undergraduate 
Teamwork Prize, Lateral Property Group Prize, as well as two RREF Awards.

 The evening lectures provide invaluable knowledge, 
especially to all the first year students who attend, as they give 
us a brilliant starting point for our degree.

Gifts in kind
Thank you to all our event hosts  
and supporters, who continue to  
give their time and space for our 
events programme, and the Pathways 
to Property project, thereby  
providing vital support for RREF.

Sponsorship
Thank you to those who have 
sponsored our events calendar. 
Support such as this contributes 
directly to the core activities of the 
charity. If you would like to find out 
more about these opportunities  
we would love to hear from you.
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Number of 
industry-sponsored 

prizes  for coursework

3

Number of 
graduation prizes

awarded

3

Total prize 
value

Students  
awarded a prize

14
Number of 

PhD scholarships 
supported

3 3,750
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Securing the  
future of RREF
We can only continue to deliver such a consistent level of high-quality results through the generosity of our 
donors and supporters. The collective support of alumni and friends allows us to enhance our provision of 
outstanding education to a diverse and inspiring group of future real estate professionals. It allows us to 
provide funding that transforms great ideas into real-world solutions. Through this we show young people 
that there are many paths available to a bright career in a sector they may never have considered previously. 

Financial contributions

Volunteering

We are immensely grateful for each donation and are dedicated 

to ensuring that every penny has the most impact possible. 

Our community of donors are a passionate group of individuals 

and companies who share our objective of seeing a successful, 

diverse, ethical and inclusive future for the industry. 

We would like to encourage you to not only continue your 

valuable support, but also to spread the word among your 

colleagues and contacts.

“The future prosperity of the property industry  
relies on attracting the best possible talent.  
RREF plays an important role in this process,  
which I’m delighted to support.”

Mike Brown, Pioneer Donor, CEO Prestbury Investments

Hundreds of people across the country give up their time to 

help RREF achieve its objectives. They mentor our students, 

speak at events, support our widening participation activities 

and advise the Foundation. Our volunteers are instrumental 

in ensuring strong bridges exist between RREF, the property 

industry and the Department of Real Estate & Planning at 

Henley Business School, University of Reading.

Our boards and committees are responsible for developing and 

implementing a fundraising and events strategy to increase 

industry and alumni engagement and raise funds for the 

Foundation. We are extremely grateful for all their hard work 

and dedication to the charity. If you would like to support us  

as a volunteer in any capacity, we would be delighted to hear  

from you.

Legacy giving
Everyone can make a difference by leaving a legacy to the 

Reading Real Estate Foundation. Our community of legators 

have made and continue to make a profound difference 

ensuring future Real Estate & Planning students receive the 

excellent training opportunities that they deserve. 

Many find legacy giving to be an ideal vehicle for their 

philanthropy, as it gives them the opportunity to contribute to 

the enduring story of RREF. Most of us start writing wills when 

we buy a house or have our first child; we want to ensure our 

loved ones will be taken care of after our passing. The same 

applies to charitable causes close to our hearts. Remembering 

RREF in our wills is a simple and powerful action that will enable 

the Charity to respond to and thrive in the uncertain future 

ahead. Leaving a gift in your will to support RREF will also often 

allow you to make a greater contribution than you would be able 

to make in your lifetime. 

No bequest is too small to be of value to us. If you are interested 

in learning more about legacy giving, or would like to discuss 

your gift in more detail, please contact Dr Paola Tinti at  

paola.tinti@henley.ac.uk or 0118 378 4096.
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Henley Live
Henley Business School recently launched 
a bespoke online platform for all alumni and 
supporters. All RREF supporters and REP  
alumni are warmly encouraged to register  
to join the new network. 

Henley Live is a space for networking, mentoring, 
collaborating, creating and learning with  
like-minded individuals, supporters and friends.  
The RREF mentoring programme will be moving 
onto the platform during 2019, to provide an easier 
method of connecting mentors and mentees. 

The platform will have access to faculty knowledge, 
industry leaders, discussions on current sector-
related issues, job opportunities and much, much 
more. The system has a dedicated RREF and REP 
hub already, containing several groups and stores 
of key information. Henley Live will be your easiest 
way of staying connected to the charity and news 
from the department and is available as an app on  
both Android and iOS. 

Features of the platform include:

• a searchable live map of the  
 worldwide community

• a global overview of events 

• a forum for discussion, research and more 

• dedicated groups for cohorts, special interest  
 groups and regional associations 

• regular news and fresh content, including  
 our insights 

• a live jobs board – to find your next  
 opportunity or post one 

• a dedicated careers hub 

• mentoring functionality
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Pathways to Property Supporters  
Organisations and Trusts that have made a significant contribution to  
RREF with a gift of £5,000 or more each year, or equivalent. 

Donor Recognition
 
1 August – 15 April

Gold Level

British Land

Landsec

Savills UK *

SEGRO

UPP Foundation

In 2018, our individual supporters and 
firms volunteered nearly 2,000 hours 
to support the Pathways to Property 
project by:

• Engaging students and teachers through 

our school outreach programme

• Hosting a work experience placement

• Supporting our Open Online Course

• Supporting the 2018 Summer School, from 

hosting site visits to engaging with the 

students throughout the week

Thank you to the 18 firms who hosted 
48 work experience placements for 
Pathways to Property students over 
one week in October 2018:

• Allsop

• BNP Paribas Real Estate

• Broadgate Estates

• British Land

• Cadogan Estate

• CAPCO

• Carter Jonas

• CBRE

• Colliers International

• Gerald Eve

• Hammerson

• intu Properties

• Knight Frank

• Landsec

• Lendlease

• Oxford Properties

• Savills UK

• SEGRO

• The Crown Estate

* Firms that have either increased their level of support or are new donors 2018/19

“Savills has worked in close partnership with RREF for many years and is delighted to have become a gold-level 
supporter of Pathways to Property. This initiative forms part of a wider industry commitment to improving 
diversity and raising awareness of careers in property. The Property Industry, as well as our business, is global 
and it is essential that we recruit people from different backgrounds and with different skills and strengths who 
can offer fresh ideas and new perspectives.”

Mark Ridley, Group Chief Executive, Savills

Supporter Level

Christopher Rowbotham 

Charitable Trust

Holtby Turner

Kontor Space

The Sutton Trust

Silver Level

Aubrey Orchard-Lisle  

Charitable Trust

BNP Paribas Real Estate  

and Strutt & Parker

Cadogan Estate

Cushman & Wakefield

Gerald Eve

Hammerson

Oxford Properties

Redevco

The Crown Estate

Bronze Level

Allsop

BH2

CAPCO

Carter Jonas

CBRE

Colliers International

Eastdil Secured *

Frogmore

GCW

Great Portland Estate

GVA

Harvey Spack Field *

intu Properties

JLL

Knight Frank

Lendlease *

Shaftesbury

The Ellis Campbell 

Charitable Foundation



Name Project

Carey Family Charitable Trust Carey Family Scholarship

Helical Helical Bursary

Paradigm Land Gala Dinner 2018

The Pears Family Charitable Foundation Michael Keidan Memorial Bursary

Montagu Evans Montagu Evans Bursary (in memory of 
Partners: Geoff Davey & Gary Forster) 

Name Project

Alison & Richard Cundall George Fiennes Memorial Bursary

Jeremy Aitchison Student Support

Joshua Garside Paradigm Land Bursary & Bursary in 
recognition of Professor Pat McAlister

Michael Goldhill George Fiennes Memorial Bursary

Nigel Wiggins George Fiennes Memorial Bursary

Richard & Helen Tranter John Tranter Memorial Fund

Name Graduation year

Stafford Lancaster 1989

Mark Ridley 1984
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Corporate Patrons  
Organisations who sponsor RREF £5,000 each year to help sustain core activities.

Major Donors – Trusts & Organisations  
Organisations and Trusts that have made a significant contribution to RREF with a gift of £5,000 or more each year,  

or equivalent. 

Major Donors – Individuals  
Individuals who have made a significant contribution to RREF with a gift of £5,000 or more each year, or equivalent. 

Ambassadors  
Individuals who give between £3,000 and £4,999 each year to support the RREF Annual Fund. 

Berkeley Group GVA

BNP Paribas Real Estate and Strutt & Parker Hammerson

CBRE JLL

Colliers International (UK) Knight Frank

Cushman & Wakefield Savills

Eastdil Secured SEGRO

Gerald Eve Urbanest UK

GIC Real Estate
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Donor Recognition

Name Project

Aitchison Developments Student Support

Aubrey Barker Fund Aubery Barker Fund Bursary

Berkeley Group Access Internship

BNP Paribas Real Estate Access Internship

Capital & Counties Properties PLC (Capco) Access Internship

Carter Jonas Access Internship

CBRE Access Internship

Colliers International (UK) Access Internship

CoStar Access Internship

Cushman & Wakefield Access Internship

Delancey Supporters’ Evening 2018

GCW Access Internship

Gerald Eve Access Internship

GL Hearn Access Internship

JLL Access Internship

Knight Frank Access Internship

Nathaniel Lichfield & Partners (London) Access Internship

Oxford Properties Group (London) Access Internship

Savills Access Internship

U+I Group Access Internship

Gifts in kind Name

Delancey

FTI Consulting

Grosvenor (Europe)

Hammerson

Norton Rose Fulbright

Ropes & Gray

The Crown Estate

UPP Group (University Partnerships Programme)

Name Project

Robin Bishop Drivers Jonas 1725 Bursary

Carol Byrne Peter Byrne Research Excellence Fund

Susannah Campbell Peter Byrne Research Excellence Fund

Keith Elliott Peter Byrne Research Excellence Fund

Rory Joyce Drivers Jonas 1725 Bursary

Donors to named projects - Organisations 
Those who support a specific RREF project with a gift of up to £5,000 a year, or equivalent. 

Donors to named projects - Individuals  
Those who support a specific RREF project with a gift of up to £5,000 a year, or equivalent. 

 
1 August – 15 April



Alastair Adair 1992

Andrew Aherne 1987

David Ainsworth 1979

Jeremy Aitchison 1979

Paddy Allen 2005

Iain Allsop 1996

William Andrews 1993

Simon Baker 1989

Sarah Ballantyne-Way 2001

Judith Barnett 1974

David Bass 1975

Nigel Bennett 1989

Peter Best 1981

John Birtwistle 1978

Martin Bloomer 1976

James Bowdidge 1981

Tim Bryant 1977

Ben Carey Smith 2002

Jean-Pierre Choulet Henley 
Staff

Andrew Clark 1976

Julian Clarke 1981

Richard Conroy 1994

S Cove -

Andrew Cowling 1974

Name Grad. year

David Atkins 1988

Nick Barker 2004

Guy Brogden 1979

Mike Brown 1983

Paul Cable 1979

Mark Collins -

Tony Dean 2000

Paul Disley-Tindell 1991

Keith Elliott 2008

Nigel Fox 1989

Ginny Gibson 1981

Tim Haden Scott 1986

Richard Cutler* 1989

William Dalton 2006

Michael Dean 2004

James Dipple 1977

Mark Disney 1988

Caroline Donatantonio 1984

Crinan Dunbar 1998

Justin Elcombe 1988

Henry Elworthy 2013

Julian Evans 2007

Peter Everest 1979

Tamzin Eyre 1996

Shade Fadiora 2009

Robert Fowlds 1983

Holly Franklin 2006

Iain Franklin 2012

C K Galbraith -

James George 1973

David Green 1990

James Greenland 1995

Toby Hall 2005

Andrew Hill 1979

Simon Horner 1985

Alex Housego 2011

Carin Jackson 1985

Rebecca Johnson 1999

Kerry Johnston Henley 
Staff

Kenneth King* 1989

Will Killick 1993

Alexander Kington 1999

Alister Langdon 2012

Charles Lawson 1995

Rod Lockhart 2003

Steven Magorrian 1981

Andrew Marshall 2006

Alister McCutchion 1995

Trevor Miles 1986

Bob Mogford* 1981

Gregory Moore 1983

Peter Mowbray 1981

Keith Norman 1988

Will Noy 2009

Bunmi Olafare 2008

Pam Over 1981

Timothy Oxborough 2002

James Peck 2007

Simon Perkins 1987

Graham Pickering 1983

Chumporn Poolpunt 2017

David Proctor 2001

Joel Randall 2012

Bill Redfern 1981

Nicholas Rees 1979

John Reid 1975

Michael Regan 1989

Robert Richardson 1998

Benjamin Rose 1997

Martin Shaw 2006

Mark Simms 2003

Robert Smith 2001

Francesca Spiller 2010

Douglas Stevens 1977

John Styles 1993

Mark Titcomb 1984

Crispin Topping 1982

Ursula Waterfield 1996

Robert Weinberg -

Peter White 1989

Stephen Widnall 1988

Joanne Wilkes* 1984

Sacha  
Winfield-Ferreira

2006

Martin Wiseman 2005
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Pioneers 
Individuals who give between £1,000 and £2,999 each year to support the RREF Annual Fund 

Friends
Individuals who support the RREF Annual Fund with a single or regular donation of up to £1,000 each year.  
Where an individual is marked with an asterisk, that Friend has supported their Class Gift. 

Name Grad. year

Gary Hale 1981

Grant Imlah 1988

Nicholas Jacobs 1982

Gerald Kaye 1979

Bryan Laxton 1981

Philip Lunn 1995

Jonathan Paul 1989

Nick Pemberton 1995

Andrew Reynolds 1979

Dominic Rowe 1988

David Sleath -

Paul Smith 1982



Reading Real Estate Foundation
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Reading Real Estate Foundation 
Henley Business School 
University of Reading 
Whiteknights 
Reading 
Berkshire 
RG6 6UD 
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